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Agenda

@ Perché éerilevante

genere?

parlare di |A e impatti di

@ Dove sono le donne nell'lA?

@ A Poll

@ !l genere dei dati e degli

algoritmi
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Il nostro punto di osservazione

Chi si occupa di Al?
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Come sono disegnati gli
algoritmi

Come sono scelti i dati
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Al’s Diversity Shortfall

TENURE-TRACK FACULTY

AT CS DEPARTMENTS OF o

TOP UNIVERSITIES LAt

AROUND THE Docenti di

WORLD

BY GENDER, :

R Computer Science
TOP Universita WW
Donne = 16,1%

575 (83.9%)

.‘v’ a f(‘

Data Source: Computing Research Association & Al Index
The Al Index 2021 Annual Report
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«Nel settore dell'Intelligenza Ardificiale
la presenza femminile € davvero
imitata: in colossi come Facebook e
Google le donne negli staff di ricerca
raggiungono rispettivamente
il 15% e il 10%.

E nel mondo accademico piu
dell’80% dei Professori in Al sono

Tiziana Catarci uomini.
Direttrice Dipartimento di A Roma, in Sapienza, trai corsi di
Ingegneria informafico laurea con la minor presenza

automatica gestionale - femminile c'e quello in Ingegnerio

Sapienza Universita di Roma . .
P Informatica e Automatica (13%).»
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Data scientist donne fra
il 15 e il 22%.

Al senza diversita a
rischio bias.

_.a maggior parte delle
aureate Stem non

o e

Kl considerazione o

of unvers of ST of STEM o data science carriera in questo
settore perché penso
non abbia “impatto
tangibile™ e sia “troppo
VRlEe Azt competitiva”.
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Ict e donne: in ltalia
occupazione femminile
al 15%
Bl > _|Women in Digital Scoreboard 2020 Italy
Rank: 25, score 40.7 (EU: 54.5) WOmen iﬂ Dlgl_l_Ol (WlD)
o ~oms o Scoreboard 2020:
ltalia al 25esimo posto
III“I““I“““I II della classifica. Dietro di
I noi solo Grecia, Romania
PR e oo 1 el © BUlgana,
(MediaEuropa 18%)

Dicembre 2020
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Angeli e Demoni dell'A.l.
per il Gender
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Al, genere, efica

Github coding study suggests
gender bias 12 February 2016

Software coding changes
suggested by women
* had higher approval rafings than
those from men
“,53 * but only if their gender was not
i """ identifiable.
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MIT Technology Review

anfake porn i 1‘UI g
lives. Now the'la W IY 1ay

ally banit.

After years of activists fighting to protect victims of image-based sexual
violence, deepfakes are finally forcing lawmakers to pay attention.

MIT

Technology
Febbraio 2021 IRk ek
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Al, genere, etica

Ehe New Pork Eimes

Artificial
Intelligence > The Bot That Writes ~ Are These People

Second Google A.l. Researcher Says She Was
< Fired

A second Google A.l.

researcher says the
company fired her.

B Margaret Mitchell, who was

Feb. 19, 2021

; " e one of the leaders of
‘w By Cade Metz § Google’s Ethical A.I team,
' B sent a tweet on Friday
. y A ————..
Teamnit Gebru’s Case

“I’'m fired.”
npr

Google Al Team Demands
Ousted Black Researcher Be
Rehired And Promoted

December 17,2020 (D P F
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. . . ’ Appropriate uve of sdecting >
Strong use of verts >
Engages job-sevkirs with Questions >

When you see sormething tat's 3

PROBLEMS:
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M The First

Genderless Voice

Genderless Voice
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www.menti.com
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Francesca Laura
Romana Zanfrini
Pesce
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